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ANTI-CORRUPTION, ANTI-BRIBERY AND GIFTS POLICY 
 
The purpose of this policy is to ensure that KFPL’s employees, contractors and agents conduct business in 
an honest, fair and transparent manner free from corruption, bribery or any other improper influence. 
This policy further helps to protect both personal and KFPL’s reputation and supports compliance with the 
laws of Solomon Islands. It exceeds Solomon Islands’ Anti-Corruption Act (2018) and considers corruption 
generally per Transparency International’s definition as 

“the abuse of entrusted power for private gain”.  
 
Similarly to the wording in the Act, bribery is considered as 

directly or indirectly promising, offering or giving a benefit plus 
 doing so with the intention of influencing somebody’s actions. 
 
KFPL prohibits bribery and corruption in any form. No employee, contractor or representative may at 
any time directly or indirectly offer, promise, give, solicit or receive any form of bribe or improper payment 
or act corruptly in any other way. Actions that may be perceived as corruption or bribes, but form part of 
proper business conduct, must be approved by the General Manager prior to execution. 
 
Any person who knows of, suspects or has reason to believe that this policy is breached or is intended to 
be breached, must report this immediately to the General Manager. This may be done openly, 
confidentially or anonymously and will in any case be treated highly confidentially. No employee will face 
negative consequences for reporting in good faith. 
 
Further to any criminal offences that may be constituted through breaching this policy, KFPL may impose 
disciplinary action up to and including termination as well as demand compensation for any reputational 
damages caused. KFPL will notify relevant government agencies/ministries if corruption occurs or if any 
bribes have been offered. 
 
The acceptance of gifts, which can be in the context of this policy in form of, but not limited to 
 any item, favour, support, entertainment or benefit, for which no fair market value is paid 
is prohibited to all KFPL employees, contractors and agents if there is the possibility that this may change 
or impact their performance in any way or if it can be perceived as having such intentions. Any KFPL 
employee, contractor or agent who is offered a gift in return for any form of favour must decline this gift 
and immediately report the incident to the Compliance Manager or GM. If it is accepted, the regulations 
below must be considered. 
 
Employees must act in fair, proper, transparent and impartial manner in all business dealings. In deciding 
whether to accept a gift, employees are expected to use good judgement and should for example consider 
whether they would feel comfortable discussing their actions with their manager or a newspaper reporter, 
how this could be perceived by a third party and how this might impact KFPL’s reputation. 
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Employees who award contracts or who can influence the allocation of business, or who participate in 
negotiating contracts must be particularly careful to avoid actions that may create the appearance of 
favouritism or may adversely affect KFPL’s reputation for impartiality and fair dealing.   
Gifts must never 

• create, or create the appearance of, a conflict of interest or duty or divided loyalty; 

• create, or create the appearance of, an attempt to influence business decisions, such as accepting 
gifts from a supplier whose contract is expiring in the near future; 

• be offered or accepted in exchange for or to influence actions;  

• be an attempt to motivate an employee to do anything that is prohibited by law or KFPL or the 
donor’s policy. 

 
If it is not appropriate to accept a gift, the employee must explain why and refuse it. 
 
If there is no doubt that a gift is offered without such as the above-mentioned intentions, cannot be 
perceived by any reasonable person as having such intentions and if 

• it does not concern cash or a cash equivalent (items that can be used in place of cash or readily 
be exchanged for cash, such as for example checks, vouchers, prepaid cards etc.) 

• it is only of modest value (no meaningful resale value, cannot be considered as excessive) 
the gift may be accepted. If one of the above points are the case or if there is any doubt or if any 
reasonable person would doubt whether it is appropriate to accept the gift, prior written approval must 
be sought from the Compliance Manager or GM before accepting the gift. Without this approval, the gift 
must not be accepted. 
 
All gifts offered to and accepted by KFPL’s employees belong to KFPL. An employee will only be allowed 
to keep the gift given to him for personal use if it concerns items of modest value (such as promotional 
items) and if the gift is not intended for the company (such as a toolkit delivered with an ordered machine) 
and only handed out to an employee on behalf of the company. If there is any doubt or if any reasonable 
person would doubt whether it is appropriate to keep the gift for personal use, the Compliance Manager 
or GM must give written approval prior to the appropriation of the gift.  
 
In any case, all gifts accepted must be registered with the Compliance Manager who will keep a record in 
the company’s gift register. 
 
 
 


